Rural and Remote Nursing Practice:

An Updated Documentary Analysis

Background

An updated documentary analysis was conducted as
part of the study Rural and Remote Nursing Practice Il
(RRNII). This nation-wide Canadian study includes an ex-
amination of rural and remote nursing practice among
Registered Nurses (RNs), Licensed Practical Nurses
(LPNs), Registered Psychiatric Nurses (RPNs), and Ad-
vanced Nurses (ANs). This analysis was conducted to de-
termine if any of the recommendations from the previ-
ous documentary analysis (Kulig, et al, 2003) were put
into place as well as to determine if there were any sig-
nificant reports or briefs available that addressed rural
and remote nursing practice. A total of 56 reports were
reviewed in-depth; we applied specific questions in rela-
tion to rural and remote practice that were based on the
Rist (1994) policy cycle. Follow-up was conducted with
specific individuals or organizations to address questions
or issues that arose from the analysis. For example, the
announcement that tuition support would be provided to
nurses who chose to work in rural or remote locations
led to conversations with individuals involved in these
programs to enquire about evaluation of the success of
this special funding.

Key Messages

1. The terms rural and remote con-
tinue to lack accepted and universal
definitions.

2. There is a paucity of published lit-
erature about the contributions of all
types of nursing personnel to rural
and remote health.

3. The strategies to address issues
pertaining to rural and remote health
are focused on a deficit rather than a
strength-based model.

4. Recruitment and retention of
health care professionals including
nurses continues to be a challenge in
rural and remote settings.

5. There has been a rise in financial
supports such as loan forgiveness pro-
grams for individual nurses who wish
to work in rural and remote settings.

6. Provision of care for Aboriginal
peoples continues to need investment
to ensure that there are sufficient
numbers of Aboriginal nurses and that
non-Aboriginal nurses’ care for this
population is within a cultural safety
framework.

7. Evaluation of advanced practice in
rural and remote settings in Canada is

limited.




There were six themes identified through our analy-

Sis:
Canadian Frameworks for Rural Health Services

¢ There are limited examples of specific frame-
works in Canada that address rural health
needs.

Descriptions of Rural Nursing

¢ Rural nursing is recognized as “different;” there
are some educational initiatives across the coun-
try to prepare rural nurses.

The Context of Aboriginal Health Care

¢ The Aboriginal Health Human Resources Initia-
tive has provided funding for the development of
programs to address the shortage of Aboriginal
nurses

Recruitment & Retention of Health Care Profession-

als for Rural & Remote Areas

¢ Recruitment & retention support is needed to
address the complexity of rural nursing.

Solutions to Recruitment & Retention Issues

¢ Incentive packages and tuition support pro-
grams have been introduced; some rural com-
munities or regions have recruitment strategies
in place.

Advanced/Specialized Practice

¢ There are regional differences in the use of ad-
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Recommendations

1. ldentify initiatives used by all nursing
personnel to prepare and support RNs,
LPNs, RPNs, and ANs to work in rural and
remote settings.

2. Initiate forums including webinars
with nurse educators and administrators
to discuss lessons learned related to
nursing education rural-focused initia-
tives.

3. Identify the number of Aboriginal
nursing students and practicing nurses
planning to work or working in rural and
remote settings on a yearly basis to help
determine the success of preparing and
retaining this specific group of nurses.

4. Track the use of scholarships, bursa-
ries and loan forgiveness programs on
recruitment and retention of nurses in
rural and remote locations.

5. Initiate an evaluation of nursing prac-
tice in rural and remote settings that will
focus on outcomes such as health status
and patient satisfaction.

6. Initiate an evaluation of advanced
practice in rural and remote settings that
focuses on patient outcomes such as
health status and patient satisfaction.
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